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WORKERS
OF ENGLAND
UNION
Do you want the best 
representa�on for disciplinary 
and grievances hearings?

JOIN US - A truly independent 
Trade Union, giving you the 
best chance of success.

DID YOU KNOW?
The Workers of England Union 
uses representa�ves that are 
external and independent 
from your employer.

IT MAKES SENSE DOESN’T IT?
‘An employment adviser suppor�ng you in your 
�me of need, that isn’t employed by your 
company’.

Workers of England Union Helpline:

0161 883 2552

JOIN US ONLINE

www.workersofengland.co.ukWorkers of England Union, Stanmore House
64-68 Blackburn Street, Radcliffe, Bury, Lancs, M26 2JS

Write to us:

JOIN TODAY 

or £12.95
 Per Month 

£6.35 Part time 

ONLY 

Full time 



The Workers of England Union is a membership based organisa�on that 
endeavours to protect your individual rights and the rights of the workers of 
England. The Workers of England Union believes individuals who contribute 
towards a prosperous, equal and safe working environment should receive 
recogni�on, respect and jus�fied rewards for their hard work. 

The Workers of England Union recognises that the workers of England are made 
up of individuals from all over the world who have decided to se�le and live in 
England. The Workers of England Union believes all of them are en�tled to 
fairness, respect and dignity.

Who are the
WORKERS OF 
ENGLAND UNION?

The Workers of England Union accepts and recognises its responsibility as a trade 
union to ac�vely pursue the above and will con�nue to promote a prosperous 
society within a democra�c England where employers and employees work 
closer together.

To accomplish this, The Workers of England Union believes it needs to ac�vely 
involve and support its members because we know we have a stronger chance of 
implemen�ng posi�ve change if we have one voice. These changes are individual 
to every work place and above are a few examples where we can make a 
difference.

Better pay and work based benefits
Improved childcare
Realistic working patterns
The elimination of poor health and safety standards
Establishing mutual respect by both employer and employee
Taking action against racial and sexual discrimination
Combatting bullying and harassment in the workplace
Representation with legal advice and assistance

ü
ü
ü
ü
ü
ü
ü
ü


	Page 1
	Page 2

